
B. A student who has not completed at least one (1) semester (fifteen (15) hours) of academic credit 
at Pierce Law must seek admission as an entering student in order to matriculate at Pierce Law, un-
less the following requirements are met:

(1) That the leave of absence is necessitated by substantial burdens imposed on the student as 
the result of circumstances external to, and beyond the control of, the student.

(2) That the leave of absence is approved by the Assistant Dean of Students before it begins, 
or where approval is not practicable because of emergency demands on the individual, as 
soon as practicable after it begins.

A student who meets the requirements of subdivision B(1) through (2) of this rule has the right to 
rematriculate as an entering student without going through the Admissions process again.

C. A student who has completed at least one (1) semester of full-time academic work and is not 
academically eligible to continue, must gain the approval of the Academic Standing Committee in 
writing in order to take a leave of absence with a right of return. Such leave may not exceed one 
(1) year.

Rule XII   RULES OF PROCEDURE FOR APPEALS (Non-Academic Standing)

A. SCOPE OF RULES

(1) These rules govern procedures in appeals to the faculty from significant decisions of the admin-
istration or of faculty committees, which decisions involve a student’s rights and obligations.

(2) These rules do not extend or limit the jurisdiction of the administrator or faculty committee 
issuing the decision which is the subject of the appeal.

(3) The following decisions by the Dean or Assistant Dean of Students are final and not appealable 
to the faculty:

(a) Appeals from an instructor’s grade may be made only to the Dean of Pierce Law. The pro-
cedure puts the burden on the appellant to show discrimination or unfairness. Discrimination 
occurs when an instructor awards a different (lower) grade to one student in comparison with 
others who have done substantially the same work. Unfairness takes place when an instructor 
awards a grade that, relative to the demonstrated grasp of the subject, is unacceptably low. 
Unfairness may affect the grade of more than one student.

Proving either discrimination or unfairness is a substantial burden. For the former, the student 
must introduce into evidence comparable work of other students that received materially 
higher grades. For the latter, the student must show that the instructor has exceeded professo-
rial latitude in awarding a low grade, even if the instructor has treated others the same way.

The first stage of an appeal is for the appellant to show facts and standards that, if not success-
fully challenged, prove that the grade should be changed. In the second stage the instructor 
has the right to challenge the appellant’s facts or standards or combination thereof. The entire 
proceeding is conducted by an exchange of documents unless challenge to personal honesty 
requires a face-to-face meeting.

(b) Request by a student to switch sections where different instructors are teaching sections 
of the same course;
(c) The number of transfer credits toward the Pierce Law degree granted for course work 
taken at another approved law school.

(4) Procedural matters not covered by the rules, including compilation of records, any necessary 
discovery or scheduling will be decided in the first instance by the faculty Facilitator/Moderator or 
other person designated by the Dean, subject to the right of the faculty to direct or decide other-
wise when the case comes before it.
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 B. ALTERNATIVE DISPUTE RESOLUTION
Nothing in these rules is intended to preclude mediation as a mechanism for attempting to resolve 
the dispute, provided both parties consent to the use of this method. Should the use of mediation 
fail to resolve the dispute, all rights of appeal remain available to the student.

C. APPLICATION FOR APPEAL

(1) A student desiring to appeal an administration or faculty committee decision should first con-
sult with the Assistant Dean of Students.

(2) If the decision complained of falls within the perimeters of subdivision A(1) above, the student 
must send a copy of the written application for appeal to the Assistant Dean of Students and to 
each individual member involved in the administrative or faculty committee decision being ap-
pealed.

(3) The time limits within which the application for appeal must be filed are (a) the time limits 
designated by the entity who made the original decision, or (b) in the event that entity did not set 
a time limit for appeal, within the time limits established by the Assistant Dean of Students for this 
particular case.

(4) The written application for appeal must clearly state:

(a) The identity of the party seeking appeal;

(b) The individual or committee whose decision is being appealed;

(c) The specific decision from which the appeal is taken;

(d) The specific grounds on which the appeal is based;

(e) The appellant’s argument for overturning the original decision.

(f) Whether appellant wishes to personally appear before the faculty and the reasons therefore.

D. CALENDAR FOR APPEAL

(1) The Assistant Dean of Students will send a copy of the application for appeal and any written 
record to all faculty members.

(2) The individual or committee who made the original decision will be given the opportunity to 
respond in writing to the appellate argument, although such response is not mandatory. Any writ-
ten response will also be circulated to the faculty by the Assistant Dean of Students.

(3) When the student has requested a hearing, the Assistant Dean of Students shall poll the faculty 
as to whether the decision should be made (a) solely on the written record by meeting or other-
wise, or (b) following a faculty meeting where the appellant personally appears.

(4) The Assistant Dean of Students will consult with the Facilitator/Moderator of the faculty to 
set a meeting date for hearing an appeal where the appellant personally appears. Appeals shall be 
scheduled to allow at least one (1) week for review of all pleadings and the record unless the person 
designated in A(4) determines that compelling circumstances dictate that an expedited hearing be 
held.

E.  HEARING THE APPEAL

(1) If the faculty chooses to hear the appeal at a meeting where the appellant personally appears, 
the student may appear pro se or may be represented by counsel of the student’s choosing, whether 
or not that person is a licensed attorney. The student must bear any cost for counsel.

(2) The individual or at least one representative from the committee making the original decision 
must appear and make oral argument for sustaining its decision.

(3) The faculty will, at the outset, establish the time limits for presentations.
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(4) The faculty will also set any time limits it chooses for discussions and/or questioning of the ap-
pellant and the original decision-maker.

F.  DECISIONS

(1) The faculty’s deliberations on appeals shall be private and confidential.

(2) Any faculty member who participated in making the decision from which appeal is taken shall 
not be eligible to participate in deciding the appeal. Any individual present at the hearing but 
not eligible to participate in deciding the appeal must leave the room before the decision-making 
process.

(3) Decisions on appeals shall be reached by a majority vote of the faculty present and eligible to 
participate.

(4) The faculty may take the following action on appeals:

(a) Dismiss the appeal and remand the case with advice on future proceedings;

(b) Affirm the decision appealed from;

(c) Modify or reverse the decision appealed from in part or in whole.

(5) The action of the faculty on the appeal is final and not subject to further review except by such 
rehearing as the faculty may allow.

Rule XIII -1 CONDUCT CODE

A. JURISDICTION AND SCOPE

(1) Preamble

Pierce Law is a private corporation devoted to education and research, functioning through a self-
governing community of people voluntarily associated for those purposes. The members of this 
community are entitled and expected to exercise the rights and judgment of responsible adults. 
Pierce Law specifically disavows any claim to act in loco parentis or to any other general authority 
over the social, familial or other personal affairs, interactions or activities of students, faculty or 
staff. 

These rules of conduct are minimum standards designed to protect the functions of the community. 
They cannot, and are not intended to, replace the much higher standards of respect, consideration, 
honesty, and civility which should govern our behavior. This is not a comprehensive code of eth-
ics. In a small, face-to-face community, public scrutiny, free speech, and free association often offer 
the best correctives of behavior that one considers inappropriate, offensive or wrong, and similarly 
good incentives for admirable conduct.

(2) Bases of Jurisdiction

The rules of this Code have one or more of the following six bases and are to be so construed.

(a) To preserve the processes of teaching and learning, and the evaluation of those results.

(b) To preserve and assure the nondiscriminatory application of the decision-making pro-
cesses of the institution.

(c) To preserve the peace and property of Pierce Law, its members and visitors.

(d) To carry out the professional responsibilities of Pierce Law in its capacity as a legal ser-
vices corporation (NH RSA 292:1-a) and those of its members who have undertaken repre-
sentation of others in connection with their teaching or study.

(e) To permit disassociation from the community of those who have committed grave 
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