NoTICE OF NON-DISCRIMINATION

Standard Nondiscrimination Statement (Revised July 2007)

Franklin Pierce Law Center does not discriminate on the basis of race, color, religious
creed, age, sex, pregnancy, marital status, disability, national origin, ancestry, sexual
orientation, veteran's status, genetic predisposition or any other legally protected sta-
tus in admission to and employment in its programs and activities. Inquiries regarding
Pierce Law’s nondiscrimination policies should be directed to the Assistant Dean for
Student Affairs, Franklin Pierce Law Center, Two White Street, Concord, NH 03301;
(603) 228-1541. Inquiries concerning the application of nondiscrimination poli-

cies may also be referred to the Regional Director, US Dept of Education, Office for
Civil Rights, JS McCormack Post Office and Court House Bldg, Rm 222, Boston, MA
02109-4557.

RIGHT TO MODIFY

This student handbook is intended to serve as a convenient reference for students. The
academic rules, policies and guidelines are subject to continual review and reevaluation,
and may be changed at any time without prior notice. Pierce Law reserves the right to
modify the academic requirements, the program of study, or to alter any regulation af-
fecting the student body:.
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